CEJON-STEVE MADDEN ACCESSORY

 INTERNSHIP PROGRAM

Cejon Accessories, Division of Steve Madden
19 W 34th between Fifth-Sixth Ave.  5th floor 
NYC, NY  10001
SPRING 2019 intern dates:  1/2/19-5/10/1
2 positions available
SUMMER 2019  intern dates: 5/6/19-8/23/19
1 positions available
FALL 2019 intern dates: 8/19/19-12/20/19



2-3 positions available

Salary $9/hr , est of 40 hr week

Housing:  intern responsibility
Webster House for Women has weekly rentals incl b’fast and dinner

Walking distance to office in NYC
Send resumes to:

Molly Doyle, Former Regional Sales Mgr (BSED, 1979 OU)
513-404-2045
mollyd@aol.com
*We have hired over 95+ Ohio University interns through this program*
INTERNSHIP OVERVIEW AND HISTORY

Cejon Accessories, a division of Steve Madden, has a 15 year history of hiring interns from Ohio University.  We have also hired several Ohio University grads after their internship.  Our interns are an important part of our company and have specific job responsibilities key to the daily operations.  Some of these important responsibilities are showroom maintenance, preparing samples for buyer style outs, delivering product for sample approval to retail partners, editing line sheets and preparing post market photos for buyer review.
Cejon has six major markets a year in NYC.  They occur in January-February-March-May-August and November.

Before and after these markets the workload is substantial for the entire company.  Interns are required to be full participants during these busy times which generate substantial sales revenue for the Cejon division.

Showroom attire is mostly business casual.  Market weeks are a “step up”.  Interns will report to the division head of their assigned area.  (Usually sales or design)  Positions are assigned upon arrival in the NY office.  There is always an intern assigned to the sales division and if there are multiple interns one may be assigned to design.  Once in the NYO interns will often be utilized to cover front desk duties or other responsibilities during lunches, sick days, etc.  Attitude is not appreciated or tolerated.  
Cejon has been generous in using Ohio University interns almost exclusively.  Interns are seen as representatives of Ohio University.  It is always important to remember that.  We want this legacy to continue based on your success.

