OUCTM General Meeting Minutes
Wednesday, March 11, 2009 @ 7:15 pm
I. Welcome to OUCTM (Marissa)
II. Bake Sale

A. It was a success! ( 
B. We made $51.06
III. Winter Quarter Socials (Eric)
A. Saturday, March 14, 2009
1. BOWLING, 7PM 
2. Rollerbowl! 
IV. Tutoring Update (Joe)
A. Pass around sign up sheet
B. Anyone interested in group tutor tables?
V. Dr. Larry Burgess

A. 30+ years in Education 
B. Before the interview:
1. Check your facebook/myspace accounts! Clean it up! 
2. Make your resume as brief as possible 
3. Make sure that your resume doesn’t have gaps with the dates 
4. Many districts are doing online applications
a. Print it off & take time to look at it ahead of time to prevent mistakes 
5. Check your wardrobe—watch What Not To Wear!!! ( 
6. Men: wear a dark suit, have 2 or 3 white shirts & have them laundered, trim your hair, no body jewelry 
a. Don’t wear a tie that’s too distracting, be conservative 
7. Ladies: check your hemline if you wear a skirt, no plunging necklines, be conservative, limit jewelry to earrings & traditional 
8. Get a copy of your transcript and take it with you (at least one copy)
a. It could come down to this if candidates are pretty even 
9. Do research on the district where you’re applying!!! (Go to ODE, check out district report card) You want to be able to ask questions.
a. This shows your interest & that you care enough about where you’re going to work
10. If possible, have someone video tape you teaching and take the DVD to the interview 
11. Know where you’re going; get a map! 
12. Turn off your cell phone!!!!!
C.  What to expect during the interview:
1. You might be interviewed by a committee, could include other math teachers, board members, parent, or even student
2. First impressions! Be confident, not cocky.
a. How you dress makes the first impression 
b. Firm handshake 
3. Rehearse your responses; don’t memorize 
a. Go to Google and get teacher interview questions 
b. Don’t be overwhelmed
4. Don’t be disappointed if no one wants to see a professional portfolio. 
a. You can take one anyway if you want 
D. Some questions you might be asked
1. Why do you want to work in our district? 
a. Be honest! It could be location, it could be the math program, strong AP courses, etc. 
b. This is where your research comes in
2. What makes you think you would be a good teacher? 
a. Don’t be bashful, but don’t be boastful 
b. They want to know what makes you stand out above the other candidates
3. What are your greatest strengths?
a. Don’t be bashful 
b. Avoid the clichés, like “I really like kids.”
4. Greatest weaknesses?
a. Be honest
b. Example: “I wasn’t very good about planning ahead. Everything’s last minute. Student teaching was a slap in the face, and I’m still trying to work on that.”
5. How would you integrate yourself into our faculty?
a. It’s important that they feels that you can be a part of the faculty team.
b. This could be a good time to mention that you’re interested in extracurriculars 
c. Think about how you integrated into peer groups in college
6. How would you describe a successful principal? 
a. They need to know that you’ve thought about leadership, and what you think makes a good leader in the school
7. Physical appearance of your classroom
a. There’s no right or wrong answer, but this tells a lot. 
8. How do you attend to individual learning needs/styles of students?
a. Don’t say that you have to individualize and meet every students’ needs; they’ll probe with more questions such as how would you do that?
b. Instead, start by saying that you need to get to know your students and determine where they are in their learning…
9. If a student thought you were the worst teacher she’s ever had, how would you react/respond?
a. It’s ok to say that it would hurt your feelings, that you’d feel bad about it. 
10. Rank these in order of importance: planning, methods, discipline, evaluation/assessment
a. You need to be able to support your answer for why you chose your order
b. There’s no magic answer here. ( 
11. What do you understand about differentiated instruction?
a. You’re the expert here. It’s possible that some interviewers may not be as informed on this.
12. What would you do with a disruptive student in the classroom?
a. Ask a follow-up question: Disruptive meaning a student is talking, or a student is being aggressive? 
b. This will change your answer, and asking a follow-up shows that you’re thinking. 
13. Use examples with your answers!
14. Write a paragraph on the following topic: The ideal learning situation. 
a. They’ll look at how you write! (sentence structure, spelling, punctuation, etc.)
b. If it’s in long-hand, break bad habits! 
c. It might be on a word processor 
d. They could ask you to write on a whiteboard as if you’re teaching in class. 
15. **They could ask you to do a demonstration lesson!
16. What questions do you have for me/us?
a. Most of the time they will end the interview with this question
b. HAVE QUESTIONS, do not say that you don’t have any 
c. Do not ask about salary. 
d. This shows interest, and indicates that you’ve done research on the district 
E. After the interview
1. Think about what went well, what didn’t, what you’d do differently
2. most likely you’re going to have another interview that you’ll want to improve upon 
3. Send a brief thank-you note to the superintendent or principal, whoever interviewed you 
a. What if there’s a whole committee?
a. Dear so-and-so, please convey my thanks…
4. Don’t send a thank-you email
5. HAND-WRITTEN (this says a lot)
6. Get OU Cards from the bookstore, something basic 
F. Phone interviews
1. 9 times out of 10 is probably a courtesy interview 
2. It’s hard to get a good idea of who the person is 
3. Do your best anyway 
4. If it’s in your ability, say that you’d really like to come for a face-to-face interview 
G. Illegal interview questions
1. Age: how old are you? When is your birthday? What year were you born? What did you graduate high school/college?
2. Are you married, permanent partner, significant other, etc? 
3. Sometimes a parent or board member might not be as savvy about these things, and might blurt it out anyway 
4. Height, weight 
5. Disabilities 
6. National origin/citizenship 
7. Clubs, social organizations, church?
8. Have you been arrested? 
9. If someone does ask one of these, answer the question, but be careful how you do it. 
a. You don’t want to offend the interviewer 
H. Questions:

1. What time of year do you conduct interviews?
a. About this time of year, teachers should notify their district if they’re not coming back. (June deadline)
b. If the district isn’t renewing a teacher, they must notify them by April 15. 
c. This is the time of year that schools are beginning to look at this.
d. Most school districts will start in early June to do interviewing.
e. If school districts aren’t really sure if they’re going to have a vacancy, they’ll hold off til August to see if they have the enrollment and a teacher is needed. 
f. Now is the best time to apply! 
2. Putting resume on some of the websites?
a. Nothing wrong with this 
b. If you put it out there, anyone can access it, including people who you don’t want to have access to it. 
c. There are websites to post resumes, such as monster.com 
d. Many school districts will let you post a resume on their website, this could be safer
3. If you cut down your resume, but leave off work experience, will they ask?
a. Put work experience on there, even if you have to go 2 pages 
4. If you do receive an offer, but you’re not ready to say yes, what’s an appropriate way to say maybe?
a. The principal’s going to press on you for an answer; he/she might say that they’ve got other candidates. 
b. Be honest; say that you’ve got another offer that you’re looking at if you are. 
c. Ask if you can have another week, 2 weeks
d. They’ll understand if they really want you. 
5. If there are close candidates, would you not give time to wait for an answer? 
a. Only if it’s getting close to school would we not give time 
b. Especially if it’s out of area, they’ll understand that you need time. 
c. If you’re #1 on somebody’s list, you’ll stay #1 until there’s no possible way that you’re going to their district. 
I. Recruitment fairs
1. You need to know if you’re going to fit at these schools. 
2. Areas like NC may offer signing bonuses 
3. Make sure that you can be happy in that area, especially if it’s out-of-state! Often times people stay a year or two and leave because they’re unhappy. 
4. Districts will offer housing help, bonuses, etc. 
J. Question: What’s appropriate to have at the interview? Is it appropriate to have a notecard or anything as help?
1. You can take notes, but don’t have prompts. 
2. They want to see you think!
3. If they ask you a question and you need a minute, say “Can I have a moment to think about that?”
a. They want you to be thoughtful
4. Don’t be afraid to say that you don’t know. An honest answer won’t be held against you. 
K. What all do you bring to an interview?
1. Bring your transcript, more than 1 copy 
2. A DVD of you teaching if you have it
3. A couple copies of your resume 
4. What about mini portfolios?
a. People aren’t going to take the time to thumb through your scrapbook. 
b. Not a bad idea to have a folder that has copies of your transcript, resume, etc. 
L. If you have a lesson that you hold above your others, would you bring materials from that?
1. Sure 
M. Would they tell you ahead of time if they’re going to have you teach a sample lesson?
1. They might not.
2. They might just walk you down and tell you teach about polynomials. 
VI. Thank you! 

VII. (Pick up a copy of Dr. Burgess’ handout on the OUCTM Board in McCracken)
