OUCTM General Meeting Minutes
Wednesday, February 25, 2009 @ 7:15 pm
I. Welcome to OUCTM (Marissa)
II. Last Winter Quarter OUCTM Meeting (Sarah Ehlen)
A. Wednesday, March 11, 2009: Dr. Larry Burgess, Interviewing
III. Winter Quarter Socials (Eric)
A. Saturday, March 14, 2009: what do we want to do??
1. Let us know your ideas! 
2. Send out reminder! (Sarah) 
IV. Fundraisers (Nick)

A. Thursday, February 26, 2009, TOMORROW bead sale uptown 11pm-1am
1. Sign up for 1 hour slots 

2. By Chase Bank!!! 

B. Thursday, March 5, 2009 Bake Sale in McCracken 12-4pm

C. Need volunteers (pass around sign up sheet)

V. Interested in NCTM Conference? (Sarah Russell)
A. Final applications are due VERY SOON!! 
B. Need to have form turned in by March 1, 2009
C. Washington D.C.
D. April 22-25, 2009
VI. OCTM Emerging Leaders Conference (Marissa)
A. Saturday, April 18, 2009
B. Final applications are due VERY SOON!!—THIS SUNDAY
C. You need to have the forms turned in by March 1, 2009
VII. Tutoring Update (Joe)
A. Pass around sign up sheet
B. Anyone interested in group tutor tables?
VIII. Resume Writing ( (7:30pm)
A. Mr. William Wittman, superintendent from Tri-County Career Center 
1. Tri-County has 18 different available programs 
2. adult programs 
B. Cover Letters
1. Personalize it—what sets you apart? Be specific! 
2. Request an interview 
3. Use action words! 
4. check out sample cover letters in the packet 
5. paper can make a big difference!
a. Off-white, off-gray, pale blue, just not too saturated a color
6. paper clip cover letter to the top of the resume; make sure name is on each page of the resume (bottom left, upper right, use initials or something just so you know it’s yours; may not be as important if you’re using off-color paper) 
C. Resume 
1. First impression is important! 
2. 1-2 pages max., 3rd page references 
3. Format: 
a. Reverse Chronological; most important/recent thing first
b. Bullets rather than narrative form 
4. Content: 
a. Permanent address, phone #s 
a. Cell phone # is good! You’re available 24/7 
b. Career objective (not philosophy) (ex: to obtain a position in…) 
c. Education, experience, work history, etc. 
d. Additional info that shows what you’re interested in 
e. References (3-5 max.)
a. Advisor, professor, somebody else 
5. Credentials 
a. Basic Cover Letter
b. Completed resume 
c. 3-4 reference letters 
d. Photocopy of transcripts 
e. Photocopy of valid teaching license 
6. Other letters, calls
a. Thank you
a. It always pays to handwrite a thank-you to the interviewer (unless you have bad penmanship! Then type it and sign it.)
b. Call to district 
a. If you haven’t heard 2 weeks after the interview, give them a call! 
b. If the position hasn’t been filled, let them know that you’re still interested and that you’d be willing to return to the district. 
c. Follow-up letter 
a. Especially if you’re submitting apps in spring (like during TRC) and they were just doing open interviews, send a letter
b. Re-cap application letter
c. Express continued interest
7. Application process
a. Vacancies 
a. Math and science can get hired! Just don’t blow the interview.
b. Pre-lim interviews (TRC!)
i. TRC: sign up for as many as you can! (if you can get into 4, that’s great)
ii. 20-30 min. interviews
c. **DRESS PROFESSIONALLY!!!!
i. Dark colors, no short skirts, clean-shaven 
8. **Know about Bloom’s Taxonomy for your interviews! 
a. Higher-level thinking skills!!! 
b. How will you engage the students to become lifelong learners? 
9. Topics: 
a. NCLB
b. Highly Qualified Teacher
c. OGT
d. Academic Content Standards 
e. School funding
f. www.ode.state.oh.us 
a. Browse around sometime
g. Professional links 
10. Change
a. Educational change/transfiguration 
b. Get involved in your profession! And stay involved
c. Network 
a. Maintain contact with others that you work with! 
d. Don’t sweat the small stuff ( 
11. Contact info: 
a. William L. Wittman, Superintendent
b. Tri-County Career Center
c. tj_wwittman@seovec.org
d. 1-800-637-6508
e. Email him with any questions!!!
a. *remind him who you are and where you know him from ( 
12. Questions?
a. Where would you put something like study abroad?
a. Other educational experiences 
b. After education, teaching experiences, put it there. 
b. Regarding interviewing, the questions to ask an interviewer; what do you like to hear? 
a. DO NOT want to hear a short answer. 
b. People who are hiring have all heard minute questions. Preferred answers would be like “what kind of opportunities are available for professional growth in your district, and how do you reward that?” 
c. Questions should be much the same as if you were trying to get students involved in creative thought. 
d. What is the goal of the district in regards to academic progress?
e. How does the district deal with standardized testing?
f. If you are in the final interview, you’re one of the last 3 people, and you’ve asked the other questions, THEN you can ask about pay. 
i. Remember you can go on the website to find out
c. What about portfolios? 
a. Portfolios are more important for elementary teachers. It is not the most important piece. 
b. The most important piece is you. Are you an effective teacher and why? By the end of the 30 minute interview, they’ll know whether you’re effective. 
c. A portfolio that includes academic pieces, credentials, etc. are fine. But too many student samples, pictures, etc. isn’t necessary. Lesson plans are good! 
d. Make projects and such a point of discussion in an interview. (interviews will ask for a creative lesson from student teaching; they can look at a lesson plan or sample of student work then while you’re telling them about it, don’t make them just flip through.)
d. If you’re applying for out-of-state, on your resume do you put stuff like Praxis II on there? 
a. Doesn’t hurt to have it on there b/c it’s OH requirement. 
b. If you are applying out of state, you need to know what that state’s requirements are! Don’t apply for a job in PA w/o knowing what its requirements are. 
c. Other states might have a history requirement for license. 
e. 2-year provisional license in OH is really 4 years b/c you can get one renewal 
f. How important are Praxis scores?
a. Score isn’t important, just want to know you passed 
b. People are going for GPA and GPA in your major 
g. #1 goal as superintendent is to know that you will be a good teacher for those students. 
h. What if on Praxis you get the top 15% percent recognition, does that go with the score or elsewhere?
a. Doesn’t matter 
b. Put it in credential packet as one of the pieces along with your certificate and transcript credentials. 
i. Is there a website that superintedents ever look at? 
a. No, because it’s competitive. 
j. Math and science won’t have a problem with hiring as long as you’re not really bad in the interview. Just convince them that you are good for the job. 
k. What if you want to coach, but don’t have experience in coaching or volunteering other than playing the sport itself? 
a. If you played the sport as a HS athlete, you’re in. ( 
i. Mention conference 1st team and such 
ii. Mention your interest in coaching 
iii. Mention it in related experience and in your Cover Letter
1. Put it after the 2nd paragraph! 
2. “As a previous athlete in high school, I am interested in providing coaching assistance…” 
iv. Women who can coach is a good thing ( 
b. This goes for other activities as well!!! (prom, quiz team, etc.)
l. Where would technology belong (beyond Microsoft Office)? Belong in resume or talking point in interview? 
a. It can be a talking point
b. Somewhere on your resume, you need to have a piece about technology 
c. Needs to be before unrelated work experience 
d. ***Your willingness to integrate technology in your teaching strategies and the work you engage your students with 
i. If you’re not afraid to use it, let them know! 
ii. Say that you’re ready to use the latest technology and you’re willing to learn. (willingness to learn is important) 
m. Anything collegiate-based is related 
n. For credentials, for the 3-4 reference letters, should they be dated? 
a. Yes. Any reference letter older than 6 months old needs to be updated if you haven’t been hired. 
o. What about LiveText? 
a. Don’t even mention it right now. Most superintendents don’t use technology (some don’t even use PowerPoint). 
p. Unrelated work experience goes last.
a. If your resume is getting to the 2 pg. max, do we include it? 
b. If you have worked, put it on there. Otherwise it may look like you haven’t worked, so can you work hard? 
q. Don’t go below 10-pt font on your resume! 
r. Different fonts to stand out are okay, so long as their readable. 
a. Stay away from scripted or really animated fonts. 
13. CHECK OUT this Website: University of Wisconsin
a. University of Wisconsin Green Bay teacher interview questions 
b. Has hundreds of various questions for interviews!!! 
c. www.uwgb.edu/careers/Interview_Questions_Teachers.htm 
