OUCTM General Meeting Minutes

Wednesday, February 4, 2009 @ 7:30 pm

1. Welcome (Marissa)
2. OCTM Leadership Conference

a. Saturday, April 18

b. $10 for registration 

c. Marissa is going, taking a vanload of people

d. Sign up sheet! 
3. NCTM Conference (Sarah)
a. April 22-25

b. Congrats Sarah for the NCTM Conference 

c. Applications are out through the List-serv

i. We’ll send them again

ii. **Due March 1**

iii. We’re trying to send about 6 OUCTM members 

iv. EARLY APPS APPRECIATED! 

4. Fundraiser (Eric)
a. Thursday night, Feb. 12—Bead Sale!!! 

5. NEW List-Serv (Eric)
a. Google OUCTM list-serv and follow the link and instructions 

6. Tutoring (Joe)
a. We tutor for local middle/high schools 

b. Sign up now; we have students who need tutors! 
7. I Love Math Social (Nick)
a. Wednesday, Feb. 11

b. 8:15 PM
8. Presentation by Pam Beam
a. Handout: actual Praxis III documentation
b. There’s an updated Praxis III book as of this year

c. Praxis III

i. Pre and post-assessments from assessor

ii. You pick period for assessor to come observe

iii. You have a mentor to help you prepare

d. When you have pre-conference with the assessor, you are expected to have your paperwork DONE for the assessor to look at BEFORE the preconference

i. Name, age, gender, etc. 

ii. Level you’re teaching, current licensure, etc. (you must be fully licensed)

e. Next is Class Profile

i. ***Always put down anything that could come up, give as much info as possible

ii. Level, content, makeup/backgrounds of students 

iii. Show that you know *skill-wise* the makeup of your students 

iv. Exceptionalities 

1. NOT necessarily with IEP

v. Learning environment: what might affect the scheduled observation 

1. travelling teacher

vi. Have classroom routines (rules, procedures) visible  

vii. (Note: your assessor is a classroom teacher; fire drills & unexpected things come up and the assessor will understand)

1. things like students arriving late b/c of crutches need to be mentioned 

2. mention when announcements come on (this gives them heads up if you’re ending the lesson early)

viii. Sketch of classroom 
1. students in rows, groups? 

2. where is the overhead? They’ll look for cords and safety issues.

ix. Assessor looks to see if distractions are causing students to get off-task

1. ex: loud heater; if you have to start talking over it, are kids going along like normal

f. Instruction Profile 
i. Here’s the lesson plan! 

ii. When designing objectives, think of level of complexity and types of objectives for each class
iii. Start thinking now about how you can take some of these concepts and make them affective, psychomotor or something other than the typical cognitive objectives 

iv. Student backgrounds/diversity

1. Specific examples

a. You can’t just say you don’t have that kind of diversity.

b. IF you have this type of diversity, what would you have to do?

v. Question: if we’re at a special school such as one geared toward multiple intelligences, do we mention this or does the assessor know?

1. Put this in your plans. The assessor is outside your school so doesn’t know. Be as descriptive as you possibly can. And spell everything out; they won’t know your abbreviations.

vi. Pre-req skills (list them)

1. Shows assessor that you can identify the necessary pre-reqs as a master in your content standard

2. Mention HOW you know that your students already know this!

a. Show this evidence to show that they’re prepared for today’s lesson

vii. Future

1. How will the students use this after today?

a. Not just for next lessons, but for next year, for college, etc. 

b. THE question: when are we ever going to use this?

viii. (vi) and (vii) show that YOU know your content 

ix. Methods 

1. Teacher’s delivery system; how are you teaching?
x. Activities 

1. Students’ work, what they should be doing 
xi. BE DESCRIPTIVE 

g. Question: This is turned in the day of the interview. Is there an earlier time that they look at this earlier?
i. No, they come in 40-50 min. before observing you. 

h. Question: Are these plans typed, or are these forms filled in with pen?
i. Typed. 

i. Materials

i. What, how many

ii. HOW are you going to distribute them time-effectively 

j. Grouping

i. How you grouped (pre-arranged, random, group by ability)

ii. How many groups

iii. Basis for group membership (WHY you grouped the way you did in (i)) 

iv. If the kids have never done this before, it will be OBVIOUS. Make it routine ahead of time!!! Do a special activity at least a few weeks before to make sure it will go smoothly. 

k. Assessments 

i. Something concrete to evaluate student learning 

9. Lesson planning is intense, but practice it through the year to shrink the stress of THE big day! 

a. Start planning a few days ahead 

i. Snow days, etc. will come up and change plans 

10. Pre-observation Interview 

a. These are the EXACT questions you will be asked 

b. You have a lot of time to figure out your answers to these questions

c. Were there any changes to your lesson?

i. If you faxed your plan earlier and then had to change for circumstances, you need to tell them now 

d. Why have you chosen these goals for this lesson?

i. Possibilities: talk about learning modalities, talk about how you made goals to gear toward these

ii. Question: what about OGT prep time?
1. You can say that this is our week-long test prep and we’ve been asked to review OGT concepts 

2. You might run into this, especially February through April

iii. Don’t say it’s because that’s where the textbook says you are

1. BUT you can say that by district policy, this is where you are in curriculum if you have a specific curriculum guide/timeline to follow

iv. **Bottom line: show that you know your content and why the students are learning what they are!

1. You can ask dept. chair why the curriculum is set up the way it is, if you don’t understand 

e. How does the structure of this lesson fit into the Math content as a whole? 

11. Nothing in the pre- or post-conferences will be a surprise to you! 

a. BUT you can’t take your prepared answers in with you 

b. Don’t be nervous, BE WELL PREPARED. 

c. You can have your instructional profile with you, just not the questions.

12. Specific knowledge/skills, how you know their pre-req skills, why it’s important to know these pre-req skills 

13. How did you become familiar with students’ background knowledge? 

a. Their interests

b. Their math grades up to date

c. Etc. 

14. Why be familiar with students’ knowledge and experiences? 

15. **Pre-Conference is all about WHY you are doing what you’re doing; why it’s important; why this is the most effective way, etc. 

16. You want to make sure that the students know your classroom routine and expect it every day. 

17. Question: When does the assessor do the pre-conference; won’t we be stuck with classes? 
a. You set up for coverage for you to be out of your classroom during pre- and post-conference. Therefore, you probably don’t want to schedule it the first or last period of the day. Take into account when you’ll be prepared and where you’ll want to go for each conference (you get to choose). 

b. *IF you can get coverage all day, that would be ideal. 

18. Q: You talked about other lesson plans available. Do they have to be in Praxis III format also? 
a. No. They can be in your school’s format. 

19. Q: How often do people fail the assessment? 
a. There have been some, but remember you have 3 chances. If you don’t pass it in the spring, next is in the fall and last is the next spring. 

20. Q: What are some pitfalls you can avoid while planning?
a. Be descriptive! You don’t know if the assessor isn’t in the math content. (On the plus side, if they’re not, they might not know if your “why” answers are good reasons.()

b. Give the heads up to the students! Let them know there’ll be a visitor so they’re not distracted. 
21. Q: How long for feedback?
a. 6-8 weeks ( 

22. Q: The results are yours alone. You’re still expected to show them to your principle. So what if they decide that since you didn’t pass on the first try that they don’t want you to come back? How does that effect your 2nd or 3rd try? 
a. By law, it cannot be used in those situations. You don’t get results back until the principal has already told the board whether you’re being rehired or not. So it doesn’t have effect until the 2nd try. 

23. Q: An advisable strategy would be to practice with a fellow teacher, and work through this process. 
a. Yes, some programs are required to do 2 mock practices before the real assessment. (But not everybody does this.)

b. Note that in Athens County, no one has failed.

24. **Ask about Praxis III during your interview! Ask about their mentoring program. If the principal is not ready to discuss this, then this could be problematic. 

25. Remember, when the assessor comes in, they’re looking at environment and your teaching. They’ll be constantly writing, looking for evidence, can be anything they see or hear. 

26. Q: If you plan out this lesson for the first time, and it fails while the assessor’s in there. Do you explain the situations in the post-conference? 
a. Yes. Explain what surprised you, what you didn’t expect. But they will be looking for how YOU save it if it’s going downhill. Don’t let it start going badly and just let it get completely lost. Have backup! 

b. Example: if you salvage the lesson by noting that the students don’t seem to be getting it and say that you’re going to stop and slow things down, you’ll get points for your rapport and for picking up on the students’ confusion. 

c. The assessor might ask you “What about how Jack did in the lesson today? How do you think he was doing?” They’re looking for your sense of efficacy; what will you be doing tomorrow to ensure that they’ll get it if they weren’t getting it today. Show that you’ve put effort into finding another activity that will help Jack and his learning. 

d. Also, remember to have a backup plan for technology. 

e. *Assessor is trained NOT to give ANY feedback during the post-conference. They might come across as cold so as not to give you any sense of how you really did. Don’t be put off if they don’t give any form of reassurance. 

27. Most assessors are educators continuing to teach who are given permission to leave their classrooms to do this. Some are just recently retired. 

28. What about other states? 

a. Some other states have things like Praxis III, but just a handful. 

b. Outside Ohio, you don’t have to worry about this! 

29. Just like Ohio, other states are changing their education programs. They might have something new in place that you’re not prepared for. 

30. Q: How much leeway do you have for rescheduling for special circumstances? 
a. You do. Snow days, etc. are understood. You’ll have a cell # or something to contact them ASAP when you know that you can’t do the assessment that day. 

31. Q: About interviewing: what kind of dress for an interview. A suit? Or what we’d wear in the classroom?
a. Some sort of coordinated outfit. Don’t dress like it’s Easter in pastels and florals. Stay with neutrals, color in blouse or top. Preferably a pencil skirt or slacks. It can be a cardigan or whatever, so long as it looks like it’s an outfit. 

b. Praxis III won’t judge you on dress, but they will judge professionalism. No jeans on jeans Friday if it’s your assessment day! Men, no golf shirts. 

32. EMAIL PAM with any questions!!! ( 

