Department of Counselor Education and Human Services — School Counseling Associate Professor or
Assistant Professor (Tenure Track) Position Posting

The Department of Counselor Education and Human Services at the University of Dayton is pleased to announce
a tenure track faculty position in School Counseling at the Assistant Professor level (Associate Professor
considered with commensurate experience and record) to begin Fall 2014. This is a 9 month position with
potential opportunities to teach during the summer. Desired candidates will hold an earned Doctorate with
education consistent with the 2009 CACREP standards with preference for candidates with experience as a
school counselor. Candidates with prior university teaching experience and an active research agenda are
preferred. Salary is competitive, commensurate with experience and background. Candidates with a proven
record of scholarship may be considered for the Associate Professor level and, possibly, tenure upon hire.

Responsibilities: The person selected will be expected to contribute to the development and success of the
School Counseling program at the University of Dayton (in Dayton and at our satellite campus in Dublin, Ohio)
and to the department through teaching, research and service. The position requires teaching courses at the
graduate level in the department of Counselor Education and Human Services. Teaching assighments may
include but not be limited to school counseling program development and implementation, consultation and
leadership in school counseling, counseling children and adolescents, and related coursework. Scholars with a
research focus in school counseling related areas are preferred. The successful candidate will advises students,
and engage in service to the university, community, and discipline.

Required Qualifications:
e Earned doctorate with education consistent with the 2009 CACREP standards.
e Licensed or license-eligible as a School Counselor in Ohio.
e Demonstrated effective written communication skills.
e Experience working collaboratively with various constituents.
e  Successful university teaching experience.
e Aclear research agenda in school counseling.

e Qualified applicants for the Associate level position must demonstrate a record of excellence in college
teaching, research productivity in school counseling and a record of service.

Preferred Qualifications:
e Recent successful experience in practice as a school counselor.
e  Successful university teaching experience at the graduate level
e Demonstrated oral communication skills.
e local, state, and/or national service to the discipline of school counseling.

e Technological experience providing education through a variety of mediums including hybrid courses,
distance and online learning.



e Experience with culturally and linguistically diverse learners.
e Knowledge of and sensitivity to a Catholic Marianist work environment.

The University of Dayton, founded in 1850 by the Society of Mary, is a top ten Catholic research
university. The University seeks outstanding, diverse faculty and staff who value its mission and share
its commitment to academic excellence in teaching, research and artistic creativity, the development of
the whole person, and leadership and service in the local and global community.

Application: All applications must be submitted electronically at http://jobs.udayton.edu/applicants/
Central. Applications must include a cover letter, curriculum vita, contact information for three (3)
references, teaching evaluations and transcripts of your highest completed degree.

Questions regarding the position can be directed to the search committee chair:

Molly A. Schaller, Ph.D.

University of Dayton

Chair, Department of Counselor Education and Human Services
(937) 229-3644

Review: Review of applicants will begin March 7, 2014 and continue until the position is filled. Official
transcripts are required prior to the start of the contract. References will be contacted after advanced
stages of screening.

To attain its Catholic and Marianist mission, the University is committed to the principles of diversity,
inclusion and affirmative action and to equal opportunity policies and practices. We act affirmatively to
recruit and hire women, traditionally under-represented minority groups, people with disabilities and
veterans.



